HUMAN CAPITAL
DEVELOPMENT

Effective Management of Remote & Onsite Employees
•Manage enterprise back-to-work protocols
•Track the daily health and well-being of employees through surveys
•Contact tracing in the workplace and social distancing alerts
•Central access to organization’s workplace safety policies and procedures
•Automated safety compliance checklists and reporting to real-time monitoring,
alerts and situational awareness support

Security, efficiency, and workflow
•Streamline the onboarding process
•Privacy and data security
•Employee secure communication and messaging
•Endpoint security for remote employees

Managing Employee Travel & Relocation
•Large scale staff relocations
•Fully furnished apartments in key buiness locations for over 30% less than the cost
of a hotel stay
•Childcare, travel and dinner reservations

Accelerate the Employment Screening Process with Confidence
•Criminal Records
•Social Security Validation
•Employment and Education Verification
•Professional Credential Verification
•Reference Checks
•Drug Screening
•Driving Record
•Health Sanctions Check
•Financial Check

Emphasis on Learning
•Leadership Training
•Diversity & Inclusion Training
•Teambuilding
•Annual professional development courses and self-assessments

Focus on Workplace Experience
•Enhance employee morale
•Foster collaborative and productive workplace environments
•Improve Inter-personal relations
•Strengthen business culture
•Foucus on including remote and freelance employees, as well as those of
different generations, ethnicities, gender identities, etc.

In 2020 the roles of Human
Resources have gone through an
extensive transformation.
While HR executives remain laserfocused on their mission to foster
culture and trust, they are now also
faced with the trending demand to
automate and accelerate processes
to remain competitive in today’s
market. The use of technology to
free up more time to focus on the
“big picture” is advised because
they have been quickly thrust into
rethinking the entire workplace.
Covid-19 has disrupted the industry
and prompted organizations to not
only improve efficiency, but also be
highly cognizant of employee
morale, which cultivates a
collaborative and productive
workplace.
TBAS understands that you need
support to meet all these new
demands. We are here to help you
succeed.

Staffing Solutions
•Executives in Residence
•IT staffing and consulting services
•Rigorously vetted candidates for temp and permamnent assignments in finance
and information technology
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